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Contact us:

African American Youth
Resource Center
6633 Highway 290 East
Austin, TX 78723

Michael Lofton, CEO
(512) 585-6696
mrlofton@aayhf.org

We appreciate our Contributors!
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Data for Impact Analysis and
Continuous Improvement

Pre/post tests for ongoing programs

AAYHF Direct Programs
AAYHF Conferences

Mentoring / Austin CARES
STEM Learning / Certifications

« Surveys for periodic events

« Key indicators for longitudinal

Urban University Summer Camp analysis (“on/off track”)

Family Wraparound Support « Data sharing and alignment with

Workforce Assistance & Readiness broader systems
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MISSION & HISTORY CURRENT STRATEGIC DIRECTION:

Our mission is to intentionally provide hands-on service through school and community-based e Continue our efforts to complete “Cradle to Contributor” pipeline by supporting families in the early child-
programs, to enhance quality of life for African American and low-income youth and families. hood years.

) ) ) ) o Continue to streamline /automate data collection and align systems internally and externally.
The African American Youth Harvest Foundation (AAYHF) started with the launch of youth confer-

ences in June 2006. AAYHF was officially formed in June 2007, and opened the African Ameri-
can Youth Resource Center (AAYRC) in 2011, to serve as a one-stop community resource offering
a range of educational, health and social services at no cost to youth and families. e Expand partnerships to optimize and replicate a scalable service model.

o Continue to plan for capital campaign to purchase AAYRC building..

o Continue efforts to educate and perform outreach clients on the importance of the COVID vaccine.

Services at the AAYRC

Strong and effective community partnerships
are integral to AAYHF’s mission and service
model. AAYHF connects community members
to the in-house partners listed below and a
full array of external partners.

What makes AAYHF special?
We’'re family!

Cultural connection is our predominant and inim-
itable competency — i.e., intuitive and natural for
us, yet difficult to teach to others.

AAYRC building

A full continuum of support services offered in one building...

We’re bold!

Our “Cradle to Contributor” approach spans the

Education, Workforce
and Entrepreneurship

AAYHF STEM enrichment programs
Workforce assistance for adults:

o City of Austin HR satellite office

o AAYHF direct services
A New Entry reentry programs

IT certification & Internship

Social & Emotional Health
and Wellness

AAYHF small-group mentoring
Diakonos Ministries hub office
Mental health / family counseling

Substance abuse/DWI counseling
programs

KAZI FM 88.7 community radio

Physical Health
and Wellness

Full-Service Wraparound
and Basic Needs

Central Health Medical
Assistance Program (MAP)

Early Childhood support for parents
with young children:

Dental office o Black Mamas Community Collective

Full-family doctor's office (UT School of Social Work)

Trauma Informed Care o Saffron Trust

African American Men’s ¢ Healing Hands

Health Clinic

full life continuum of a population — a big, broad
approach with AAYHF understanding its role as a
“connector” between groups. We believe this
model for coordination is necessary to achieve
positive, lasting community-wide outcomes.

Our COVID efforts: We were the first “no appoint-
ment” vaccination clinic. We believe in the shot!

Housing assistance for the homeless

N

Black Men/Women in Business
network activities

CcoviD Vaccination @ Austin Achieve "Public
\—Schools—Hosted by A#HF & CTAHI




Central Texas youth in multiple school districts with special presentations and interac-

tive workshops designed to build their academic, workforce, social-emotional and civic skills
and competencies, including Summer Youth Employment trainings in collaboration with
Travis County, which provide work-based experience to students as young as age 14 .

YEAR END

AAYH F b th e n u m b e rs AAYHF DIRECT PROGRAM DESCRIPTIONS
y EEE 2 n 2 n AAYHF Conferences | Where it all began . . . Since 2006, AAYHF has served thousands of

YOUTH AND ADULTS
3’ 161 SERVED IN 2020

Mentoring | Small group and one-to-one mentorship in a variety of settings, and connection
to wraparound services, for youth identified as needing support.

STEM (Science, Technology, Engineering, Math) | Communications and information technolo-
56‘y 29(y gy (IT) skill building programs with support from Dell, which has funded a computer lab at the
0 0 AAYRC. Courses include coding, 3D printing, robotics, and KREW 12 media production club.

AFTERA sl EIE R SUEPRRI /LA We offer Dell Certifications for High School students.

Urban University | A six-week, high impact summer program, to prevent summer learning loss

39% MAKE LESS THAN 100% — P and equip youth with the intellectual, social and creative resources necessary for academic,
76% ARE UNDER AGE 18

81% MAKE LESS THAN 200% — o o career and life success.

OF THE FEDERAL POVERTY INCOME LEVEL 87% revaLe 43% MALE Family Wraparound Support | Connection to a broad array of services to address a spectrum
of challenges, with a focus on improving quality of life for families and stabilizing households
so young people stay “on track” developmentally and educationally.

Workforce Assistance & Readiness | Case management and skKills training for older youth
30% CONFERENCES 70% AAYRC 328 ONGOING & &

and adults to identify and successfully pursue career paths that will result in meaningful and
family-supporting employment.

n n “h yy =
Service Engagement Enriching the in 2021...
ARYH direct program ighighs I/, | MATHF Men's Hoslth st

649 CoMPLETED EDUCATIONAL PROGRAMS

Community Outreach
and Partnerships

e Served 480 students in partner-
ship with BWIB, Starbucks, Dell
& many others during a drive
through Back to school supply

e 118 adults received work-

Comprehensive Integrated Holistic Care Model for im-
force assistance from AAYHF

provement of holistic health outcomes, which begins by

—

— of those, 102 were placed

o ‘ _ & __ addressing mental health needs to improve the lens
drive. into jobs. P ’ through which African American and Hispanic men view
« Approximately 1036 individuals e 52 participants in the Urban ’ - ! themselves. This initiative will focus on the mental and
were provide toys during annual University summer camp health well-being .
toy drive, 250 families received . Helped 321 youth apply for Dell Technologies | Techbirect Dell Tech 2l

food during Holiday giving, 50
families were served during trail

Summer Youth Employment
) ! ploy AAYHF in partnership with Dell Technologies offer a Dell

of lights. Altogether, over 16,000 individuals Tech Certification. Students will gain a skill-set and trade
are served annually through the by participating in this on-line self-service program by com-

« Over 40 active partnerships AAYRC (the majority receiving tempo- ing certified for Dell EMC products from TechDirect. The

« Awarded 11 College Scholar- rary health insurance via Central program consists of eight modules. Must have discipline

Health MAP services).

ships to self-pace and attend bi-weekly sessions with Instructor.




in Central Texas _
from Cradle to Contributor

ourney of a Black Family

o
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The unique history of enslavement, traumatization, family separation and discrimination against Blacks in the U.S. has given rise to a legacy of significant issues that continue to be evidenced through disparities in out-
comes between Blacks and other racial groups — as well as a distinctive resilience, faith and determination to achieve equity and positive results, not just for Blacks, but also other disenfranchised groups with their own
unique stories. Because we have seen so many programmatic attempts to improve outcomes, with little or no positive or lasting impact, AAYHF has embraced a bigger, bolder approach to creating “the village” it takes

to raise a child in the 21st Century — a full continuum of supports from the time a child is conceived, until he or she becomes a contributor in the workplace, family and society.

Low birth weight and infant Less than half of children, Only 28% of 3rd graders are 540, of Black students pass ~ 87% of Black students grad-  About 31% of Blacks com-
mortality is 2x higher for Blacks 54 51y 35% of low-income pIrAleEnt I (Rl =t 8th grade Math standard- uate from high school in 4 plete college in 6 years,
than any.otherrace. Only 69% children, enter kindergarten most important predictor of ;e tests —a predictor of years, versus 94% of compared to 69% of Asians
of Black mothers received pre- \;th the pasic social and aca- Mgl selioe] el e, college success and career  Whites, and 96% of Asians. and 58% of Whites. Unem-
natal care in the first trimester, demic skills needed to stay career success.... and # of pathways — versus 83% of ployment for Blacks is dou-

compared to 87% of Whites. T e future prison beds. Whites. ble that of Whites and
Asians, and Blacks are sore-
ly under-represented in high
» Establish relationships early. » Focus on social-emotional « Continue SEL and literacy. o Focus on science, technol- « Continue STEM focus. paying technical job fields.
« Connect mothers to insurance learning (SEL) and literacy. | gegin career exposure via ogy, engineering & math « Continue youth mentors,
and healthcare options.  Equip parents to support guest speakers; field trips. (STEM). including peer-to-peer. « Workforce assistance and
« Emphasize good self care, nu- el Enilelietis elsveip: . Provide mentors toyoung ~ * Provide mentorstoyouth. jop internships; training; job placement for youth
trition and physical activity. IETE R (@UE 187 [2ElilrE children. « Continue career exposure. apprenticeships and adults.
» Training for careers in Tech-
T « Provide summer camps to accelerate learning and prevent summer learning loss. nology related fields.

Holistic, dual-generation support offered year-round via youth conferences and programs, parent support groups, social networking and
wraparound supports through the African American Youth Resource Center and referrals to dozens of community service providers.

1 Strategically building a
Lfeline o Success!

Data from various sources, cited on Ready by 21 Dashboard at readyby2l1dashboardatx.org and in E3 Alliance Blueprint for Educational Change




